
Seasonal Part Time Job Announcement
Seasonal Pool Manager II 

Paygrade Opportunity
(Class Code: 2408)  *This position is exempt from Civil Service

SALARY: $30.84/hour 
 OPEN TO ALL CURRENT CITY OF LOS ANGELES EMPLOYEES

City of Los Angeles
Department of Recreation and Parks

Citywide Aquatics Division

Supervise the operation of a municipal
pool; train and supervise aquatic
facility staff; act as a lifeguard, coach,
Instructor, or coordinator; develop,
promote, direct and conduct pool
programs including swim lessons,
lifesaving, novice and usa level
programs, swim team, springboard
diving, artistic swimming, and water
polo; enforce rules, policies of each
sport and there governing body and
codes related to municipal swimming
pool operations. 

Work assignment will be with the TSLA
program. This position will work closely
with Citywide Aquatics Team Sports
coordinator; the Aquatic Facility
Manager; and coach at each of the
sites they visit.  

As a condition of employment, a pool
manager must attend all in-service
trainings, workshops, and be available
for the entire year.  

Pool Manager IIs must be available to
work 15 - 20 hours per week.

JOB DESCRIPTION
 

 

Two (2) full seasons paid experience as a Pool Manager I, Pool Manager II or Open
Water Lifeguard II with the City of Los Angeles.
Three (3) full seasons or more coaching experience USA/ College/High School/
Novice or competitive sport participant experience ie: USA/College/High School/
International 

REQUIREMENTS
 

 

 AGE: 18 years of age by June 1, 2023. Proof of age with picture ID will be required at the time of Interview. 
 CERTIFICATION: Proof of American Red Cross Lifeguard Management – online course is required and must be
uploaded to   http://bit.ly/CWATrainingSurvey by June 01, 2023. 
 QUALIFYING ORAL INTERVIEW: Weighted 100%

QUALIFICATIONS
1.
2.

3.
   

APPLY ONLINE AT: http:bit.ly/TSLAPOSITION 

 
 

The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, disability, creed, color,
ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome. Applicants or employees who believe that they have been discriminated

against are encouraged to contact the Office of Discrimination Complaint Resolution at (213) 473-9123.   
 AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER 

For additional information and FAQs regarding the City's hiring process, please go to: http://per.lacity.org/index.cfm?content=employmenttestingprocess

 

Deadline to Apply:  January 31, 2023 

http://bit.ly/CWATrainingSurvey
http://bit.ly/TSLAPOSITION

