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Request for Qualifications
Environmental Site Assessment and Remediation

NAME OF RESPONDENT

RESPONDENT’S ADDRESS

STREET

CITY, STATE ZIP CODE

RESPONDENT’S TELEPHONE NUMBER

RESPONDENT’S FAX NUMBER

RESPONDENT’S EMAIL ADDRESS

BUSINESS TAX REGISTRATION CERTIFICATE NUMBER (BTRC) #

YV V ¥V V¥V VY

RESPONDENT’S CHECK LIST
Are all pertinent sections of the “Respondent’s Check List” completed, signed and initialed?

Initial

BY:
(Signature) Date

PRINT NAME:

TITLE OR POSITION:

IMPORTANT - RESPONDERS MUST SUBMIT ALL REQUIRED FORMS (COMPLETELY FILLED OUT)
BY RFQ SUBMITTAL DEADLINE.
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FORM C

Request for Qualifications
Environmental Site Assessment and Remediation

PROJECT QUALIFICATION FORM

Prior to filling out this sheet, please refer to page 12 of this RFQ document for instructions.

Project Type: (i.e. Environmental Site Assessment and Remediation):

Project Address/Location:

Customer Contact Name:

Customer Contact Phone #:

County:

Project Start Date:

Project Completion Date:

Project Summary:

Please print out additional Project Qualification Forms (Form C) as necessary.

IMPORTANT — RESPONDERS MUST SUBMIT ALL REQUIRED FORMS (COMPLETELY FILLED OUT)
BY RFQ SUBMITTAL DEADLINE.
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EXHIBIT A

Request for Qualifications
Environmental Site Assessment and Remediation

When the Subcontractor listed in the bid, after a reasonable opportunity to do so fails or refuses to
execute a written contract when such written contract, based upon the general terms, conditions, plan
and specifications for the project involved or the terms of such Subcontractor’s written bid, is
presented to it by the CONTRACTOR.,

When the listed Subcontractor becomes bankrupt or insolvent.

When the listed Subcontractor fails or refuses to perform its subcontract.

When the listed Subcontractor fails or refuses to meet the bond requirements of the Contractor as set
forth herein.

When the Contractor demonstrates to the satisfaction of the Board that the Subcontractor was listed by
inadvertent clerical error.

¢ When the Engineer determines that the work being performed by the listed Subcontractor is
substantially unsatisfactory and not in substantial accordance with the plans and specifications, or the
listed Subcontractor is substantially delaying or disrupting the progress of the work.

When the listed Subcontractor fails to submit an Affirmative Action Plan acceptable to the Board. The
Contractor, as a condition of asserting a claim of inadvertent clerical error in listing a Subcontractor,
shall, within two (2) working days after the time of the Prime Contractor’s bid opening by the Board
given written notice to the Board and copies of such notices to the Subcontractor it claims to have
listed in error. The intended Subcontractor who had bid to the Contractor prior to bid opening and
listed Subcontractor who had been notified by the Contractor in accordance with the provisions of this
Section as to an inadvertent clerical error shall be allowed six (6) working days from the time of the
Prime Contractor’s bid opening within which to submit to the Board and to the Contractor written
objection to the Contractor’s claim of inadvertent clerical error.

e When the sub-contractor is not registered with the Department of Industrial Relations, no contract will
be awarded to the “unregistered subcontractor.” In accordance to SB 854 of 2014, Labor Code 1725.5
et al., “SB 854 includes new or revised statutory obligations in the California Labor Code for
"awarding bodies." These obligations include 1) the duty to include notice of contractor and
subcontractor registration requirements in all bid and contract documents, and the duty not to accept a
bid or enter into a contract without proof of the contractor's current registration; 2) a duty to specify in
bid and contract documents that the project is subject to compliance monitoring and enforcement by
the Department of Industrial Relations; 3) a duty to post or require the prime contractor to post job site
notices, as prescribed by regulation; 4) a duty to provide notice to the Department of Industrial
Relations of any public works contract within five days of the award.”

In all other cases, the Contractor must make a request in writing to the Board for the substitution of
Subcontractors, giving reason therefore. The Board shall mail a written notice to the listed
Subcontractor giving reasons for the proposed substitution. The listed Subcontractor shall have five (5)
working days from the date of such notice within which to file with the Board written objections to the
substitution.

Failure to file written objections pursuant to the provisions of this Section within the times specified
herein shall constitute a waiver of objection to the substitution by the listed Subcontractor and, where
the ground for substitution is an inadvertent clerical error, an agreement by the listed Subcontractor that
an inadvertent clerical error was made.

If written objections are filed, the Board shall give five (5) days’ notice to the Contractor and to the
listed Subcontractor of a hearing by the Board on the Contractor’s request for substitution. The
determination by the Board shall be final.

12.3 ASSIGNMENT

The Contractor shall not permit any subcontract to be voluntarily assigned or transferred or allow to be
performed by anyone other than the original Subcontractor listed on the original bid without the consent of
RAP.
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EXHIBIT A

Request for Qualifications
Environmental Site Assessment and Remediation

procedures. Impoundment shall mean that from monies due the CONTRACTOR/CONSULTANT, the
awarding authority may deduct the amount determined to be due and owing by the
CONTRACTOR/CONSULTANT to its employees. Such monies shall be placed in the holding account
referred to in LWO Section 10.37.6 (d)(3) and disposed under procedures there described through final and
binding arbitration. Whether the CONTRACTOR/CONSULTANT may not elect to discontinue work either
because there has been an impoundment or because of the ultimate disposition of the impoundment by the
arbitrator.

4. Earned Income Tax Credit

This Contract is subject to the provisions of Section 10.37.4 of the Los Angeles Administrative Code, requiring
employers to inform employees making less than Twelve Dollars ($12.00) per hour of their possible right to
the federal Earned Income Tax Credit (EITC). Employers must further make available to employees the forms
required to secure advance EITC payments from employers.

Grant Funded Applications

To assure the application of the SCWRO and LWO to grants, departments must include the following language in
every new application or renewal application for a state or federal grant or award:

“In the event this application or renewal application for (state) federal grant is awarded to the City of Los Angeles
(“Los Angeles”), Los Angeles will apply its Living Wage Ordinance {Los Angeles Administration Code Section
10.37et sq.) and the Service Contract Worker Retention Ordinance (Los Angeles Administrative Code Section
10.36 et seq.) in implementing the objectives and projects funded by the grant.”

ARTICLE 31
AMERICANS WITH DISABILITY ACT

The CONTRACTOR shall comply with the American Disabilities Act 42 U.S.C. Section 12101 et seq. and with
the provisions of the Certification Regarding Compliance with the Americans with Disabilities Act that is
attached hereto within Exhibit C and incorporated herein by this reference.

ARTICLE 32
EQUAL BENEFITS ORDINANCE

In accordance with the attached information on this Contract, Respondents are subject to the Equal Benefits
Ordinance. In Section 10.8.2.1 of Article 1, Chapter 1 of Division 10 of the Los Angeles Administrative Code.
CONTRACTOR shall comply with the Equal Benefits Ordinance during the performance of this contract and the
CONTRACTOR certifies and represents that the CONTRACTOR will provide equal benefits to its employees
with spouses and its employees with domestic partners during the term of this Contract.
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Request for Qualifications
Environmental Site Assessment and Remediation

D. FINANCIAL RESOURCES AND RESPONSIBILITY RFQ EXHIBIT C

5.

6.

10.

11.

SERVICE
In the past five years, has your firm ever been denied bonding?

[J Yes [] No
If Yes, explain on Attachment B the circumstances surrounding each instance.

Is your firm now, or has it ever been at any time in the last five (5) years, the debtor in a bankruptcy case?

[J Yes [ No
If Yes, explain on Attachment B the circumstances surrounding each instance.

Is your firm in the process of, or in negotiations toward, being sold?

[] Yes [ ] No

If Yes, explain the circumstances on Attachment B.

INSURANCE

In the past five (5) years, has any bonding company made any payments to satisfy any claims made against
a bond issued on your firm’s behalf?

[ Yes [] No

If Yes, explain on Attachment B the circumstances surrounding each instance.

Indicate whether your firm currently has a workers’ compensation insurance policy in effect, whether it is
legally self-insured, or whether it currently has no workers’ compensation insurance policy in effect.

] Workers’ Compensation Insurance Policy Currently in Effect
] Legally Self-Insured

D No Workers’ Compensation Policy Currently in Effect

If you have no worker’s compensation insurance policy currently in effect, and you are not legally self-
insured, provide an explanation on Attachment B.

List the Experience Modification Rate (EMR) issued to your firm annually by your workers’ compensation
insurance carrier for the last three years. Begin with the most recent year (YR 1) that an EMR rate was

issued (EMR -1). If any of the rates for the three (3) years is or was 1.00 or higher, you may provide
an explanation on Attachment B.

YR 1: EMR-1: YR 2; EMR-2: YR. 3: EMR-3:

Within the past five (5) years, has your firm ever had employees but was without workers’
compensation insurance or state approved self-insurance?

L__l Yes n No

If yes, explain on Attachment B each instance. If No, attach a statement from your

workers’ compensation insurance provider that you have been continuously insured for the past five
years.

Responsibility Questionnaire (rev 1/25/12)
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D Yes D No

If Yes, explain on Attachment B the circumstances surrounding each instance.

20. Inthe past five (5) years, has your firm been assessed liquidated damages on a contract?
(] Yes [ ] No

If Yes, explain on Attachment B the circumstances surrounding each instance and identify all such
projects, the amount assessed and paid, and the name and address of the project owner.

H. COMPLIANCE

21. In the past five (5) years, has your firm or any of its owners, partners or officers, ever been
investigated, cited, assessed any penalties, or been found to have violated any laws, rules, or regulations
enforced or administered, by any of the governmental entities listed on Attachment C (Page 10)? For
this question, the term “owner” does not include owners of stock in your firm if your firm is a publicly
traded corporation.

[] Yes [ ] No

If Yes, explain on Attachment B the circumstances surrounding each instance, including the entity that
was involved, the dates of such instances, and the outcome.

22. If a license is required to perform any services provided by your firm, has your firm, or any person
employed by your firm, been investigated, found to have violated, cited, assessed any penalties, or
subject to any disciplinary action by a licensing agency for violation of any licensing laws in the past five
years?

[J Yes [ ] No

If Yes, explain on Attachment B the circumstances surrounding each instance in the last five years.

23.  In the past five (5) years, has your firm, any of its owners, partners, or officers, ever been penalized or
given a letter of warning by the City of Los Angeles for failing to obtain authorization from the City
for the substitution of a Minority-owned (MBE), Women-owned (WBE), or Other (OBE) business
enterprise?

[ Yes [] No

If Yes, explain on Attachment B the circumstances surrounding each instance in the last five years.

24, Provide on Attachment B, the name(s), address(s) and telephone number(s) of the apprenticeship
program sponsor(s) approved by the California Division of Apprenticeship Standards that will provide
apprentices to your company for use on any public works projects that you are awarded by the City of
Los Angeles.

Provide on Attachment B, the name(s), address(s) and telephone number(s) of the apprenticeship
program sponsor(s) approved by the California Division of Apprenticeship Standards that have provided

apprentices to your company on any public works project on which your firm has participated within the
last three (3) years.

Responsibility Questionnaire (rev 1/25/12) 6

Page 68 of 145












ATTACHMENT C: GOVERNMENTAL ENTITIES FOR QUESTION NO. 21

Request for Qualifications

Environmental Site Assessment and Remediation
RFQEXHIBITC
SERVICE

Check Yes in response to Question No. 21 if your firm or any of its owners, partners or officers, have ever
been investigated, cited, assessed any penalties, or found to have violated any laws, rules, or regulations
enforced or administered, by any of the governmental entities listed below (or any of its subdivisions), including
but not limited to those examples specified below. The term “owner” does not include owners of stock in your
firm if your firm is a publicly traded corporation. If you answered Yes, provide an explanation on Attachment
B of the circumstances surrounding each instance, including the entity involved, the dates of such instances, and
the outcome.

EEDERAL
ENTITIES

Federal Department of Labor

American with Disabilities Act
Immigration Reform and Control Act
Family Medical Leave Act

Fair Labor Standards Act

Davis-Bacon and laws covering wage requirements for
federal government contract workers
Migrant and Seasonal Agricultural Workers
Protection Act

Immigration and Naturalization Act
Occupational Safety and Health Act
anti-discrimination provisions applicable to
government contractors and subcontractors
whistleblower protection laws

Federal Department of Justice

Civil Rights Act

American with Disabilities Act

Immigration Reform and Control Act of 1986
bankruptcy fraud and abuse

Federal Department of Housing and Urban
Development (HUD)

anti-discrimination provisions in federally
subsidized/assisted/sponsored housing programs
prevailing wage requirements applicable to HUD
related programs

Federal Environmental Protection Agency

Environmental Protection Act

National Labor Relations Board

National Labor Relations Act

Federal Equal Employment Opportunity
Commission

L]

Civil Rights Act

Equal Pay Act

Age Discrimination in Employment Act
Rehabilitation Act

Americans with Disabilities Act

Responsibility Questionnaire (rev 1/25/12)

STATEENTITIES

California’s Department of Industrial Relations

e wage and labor standards, and licensing and
registration

occupational safety and health standards

workers’ compensation self insurance plans
Workers® Compensation Act

wage, hour, and working standards for apprentices
any provision of the California Labor Code

California’s Department of Fair Employment and Housing
e California Fair Employment and Housing Act

e  Unruh Civil Rights Act

e Raiph Civil Rights Act

California Department of Consumer Affairs

licensing, registration, and certification requirements
occupational  licensing requirements  administered
and/or enforced by any of the Department’s boards,
including the Contractor’s State Licensing Board

California’s Department of Justice LOCAL

ENTITIES

City of Los Angeles or any of its subdivisions for violations
of any law, ordinance, code, rule, or regulation administered
and/or enforced by the City, including any letters of warning
or sanctions issued by the City of Los Angeles for an
unauthorized substitution of subcontractors, or unauthorized
reductions in dollar amounts subcontracted.

QTHERS

Any other federal, state, local governmental entity for
violation of any other federal, state, or local law or regulation
relating to wages, labor, or other terms and conditions of
employment.

Page 72 of 145




































Request for Qualifications
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6. Do the employees retained under the Ordinance receive any additional protection?

Employees retained under the SCWRO are employed under the terms and conditions of the successor
contractor or as required by law. However, if the agreement the employees are working under is subject to
Living Wage Ordinance (LWO), the employees must be paid the wage rate and be provided the benefits
required by LWO.

7. Does the successor contractor have to retain all the prior contractor’s employees?
The SCWRO covers only employees who meet all of the following requirements:

Earn less than Fifteen Dollars ($15.00) per hour.
Primary job is in the City working on or under the City agreement.
Worked for the terminated contractor or its subcontractor for the preceding twelve (12) months or
longer.

e Not a managerial, supervisory, or confidential employee; or an employee required to possess an
occupational license.

8. What if the successor contractor determines that fewer employees are required to provide the
services than were required by the prior contractor?

The names of the affected employees will be placed in order by seniority within each job classification.
The successor contractor is required to retain employees based on seniority. The names of employees not
retained will be placed on a preferential hiring list from which the successor contractor must use for
subsequent hires.

9. What happens if an employee is discharged in violation of the Ordinance?

The employee may bring a lawsuit against the successor contractor. The employee can also submit a
complaint to the Department of Public Works, Burcau of Contract Administration, Office of Contract
Compliance which will investigate the complaint.

10. What if a contractor is found to be in violation of the Ordinance?

The City may terminate the agreement or pursue other legal remedies.

11. Who is responsible for administering and enforcing the Ordinance?

The Department of Public Works, Bureau of Contract Administration, Office of Contract Compliance,

located at 1149 S. Broadway St., Suite 300, Los Angeles, CA 90015. For additional information, please
call (213) 847-2625, or go to the Office of Contract Compliance web site at http://bea.lacity.org.

Service Contractor Worker Retention Ordinance Summary (06/09) Page 2

Page 84 of 145


































































Request for Qualifications
Environmental Site Assessment and Remediation

SECTION K

COMPLIANCE WITH LOS ANGELES CITY
CHARTER SECTION 470(c)(12) (MEASURE H)

Charter Section 470(c)(12) and related ordinances state that respondents may not make campaign contributions to
and/or engage in fundraising for certain elected City officials or candidates for elected City office from the time they
submit a response until either the contract is approved or, for awarded responders, twelve (12) months after the
contract is signed. The respondent’s principals and subcontractors performing $100,000 or more in work on the
contract, as well as the principals of those subcontractors, are also subject to the same limitations on campaign
contributions and fundraising. By submitting the Bidder Contributions form (CEC Form 55), as prescribed by the
City Ethics Commission, the respondent acknowledges and agrees to comply with the requirements of Charter
Section 470(c)(12) and related ordinances. Additional information regarding these restrictions and requirements may
be obtained from the City Ethics Commission as (213) 978-1960 or ethics.lacity.org.

INSTRUCTIONS:

All respondents must complete the Bidder Contributions form (CEC Form 55) and submit it with the
Response. Responses submitted without a completed CEC Form 55 shall be deemed nonresponsive,

Responders who fail to comply with City law may be subject to penalties, termination of contract, and
debarment.
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SECTION L

NONDISCRIMINATION - EQUAL EMPLOYMENT PRACTICES CERTIFICAKION

Respondents are advised that any contract awarded pursuant to this procurement process shall be subject to
the applicable provisions of Los Angeles Administrative Code Section 10.8.2., Non-discrimination Clause.

Construction projects with the City of Los Angeles for which the consideration is One Thousand Dollars
($1,000.00) or more shall comply with the provisions of Los Angeles Administrative Code Sections
10.8.3., Equal Employment Practices Provisions. All Respondents shall complete the Non-
Discrimination/Equal Employment Practices Affidavit (two (2) pages) prior to award of a City contract
valued at One Thousand Dollars ($1,000.00) or more.

Construction projects with the City of Los Angeles for which the consideration is Five Thousand Dollars
(85,000.00) or more shall comply with the provisions of Los Angeles Administrative Code Sections
10.8.4 and10.8.13, herewith refered to as the Affirmative Action Program. All
Bidders/Proposers/Respondents shall complete and upload, the City of Los Angeles Affirmative Action
Plan Affidavit (four [4] pages) prior to award of a City construction contract valued at Five Thousand
Dollars ($5,000.00). Respondents are required to complete item #6 on page four (4) of the City of
Los Angeles Affirmative Action Plan Affidavit.

Additionally, Respondents must complete and submit to the awarding department, the Anticipated
Employment Utilization Report for each contract awarded prior to issuance of a “Notice to Proceed” to
effectuate the requirements of the Los Angeles Administrative Code Section 10.8.13, applicable to
construction contracts. Furthermore, the same requirements apply to all subcontractors who must also
submit the Anticipated Employment Utilization Report prior to commencing work on the contract.

INSTRUCTJONS:

1. Complete and sign the document.
2. Submit with the Response.
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RFQ EXHIBIT C

ENDI\OTES FOR LWO SUBCONTRACTOR INFORMATION FORM

! Non-Profit 501(c)(3) Organizations: A corporation claiming exemption under Section 10.37.1(g) of the LWO as a corporation
organized under Section 501 (c)(3) of the United States Internal Revenue Code must provide the following additional documents
in support of the application for exemption:

(A) A copy of the most recent IRS letter indicating that the contractor has been recognized as a non-profit corporation
organized under section 50! (c)(3) of the United States Internal Revenue Code.

(B) An application for non-coverage or exemption, including the non-profit salary certification on the form referred to in
Appendix A. The salary certification must list the salary of the corporation’s chief executive officer (CEO), computed on
an hourly basis, and the hourly wage rate of the lowest paid worker in the corporation. The salary of the CEO, when
computed on an hourly basis, must be less than eight (8) times what the lowest paid worker is paid on an hourly basis. For
purposes of this exemption, the “chief executive officer (CEO)” means the CEO of the 501(c)(3) corporation that entered
into the agreement

One-Person Contractor: A contractor may apply for exemption under Section 10.37.1(f) of the LWO if that contractor has no

employees. The one-person contractor shall submit an application for non-coverage or exemption to the awarding authority on

the form referred to in Appendix A with the appropriate one-person contractor certification. If, subsequent to the approval of the
exemption application, the contractor hires any employees, the exemption is no longer valid. Any employee the contractor hires
becomes covered by the LWO to the extent that the employee performs work on the City agreement. In such cases, the
contractor shall notify the awarding authority of the change in circumstances and submit to the awarding authority all the
necessary forms to comply with the LWO reporting requirements, including the employee and subcontractor information forms.

Exemption by Collective Bargaining Agreement — LAAC 10.37.12: An employer subject to provisions of the LWO may, by
collective bargaining agreement (CBA), provide that the CBA, during its term, shall supersede the requirements of the LWO for
those employees covered by the CBA. The provisions of the LWO should not be interpreted to require an employer to reduce
the wages and benefits required by a collective bargaining agreement. All parties to the CBA must specifically waive in full or
in part the benefits required by the LWO. An employer applying for this exemption shall submita copy of the CBA. If the CBA
does not specifically indicate that the LWO has been superseded, the employer shall submit written confirmation from the union
representing the employees working on the agreement that the union and the employer have agreed to let the CBA supersede the
LWO.

(A) Provisional Exemption from LWO during negotiation of CBA: An employer subject to the LWO may apply for Provisional
Exemption from the LWO if the employer can document that: (1) the union and the employer are currently engaged in
negotiations regarding the terms of the CBA; and (2) the issue of allowing the CBA to supersede the LWO has been proposed
as an issue to be addressed during the negotiations. If granted, Provisional Exemption status is valid until the end of the
negotiation process, including, if applicable, impasse resolution proceedings. During the negotiation process, the employer
shall provide, upon request from the OCC, status reports on the progress of negotiations. At the end of the negotiation
process, the employer shall provide the OCC with a copy of the final CBA to verify whether the LWO has been superseded,
and the effective dates of the CBA.

(i) If the final CBA signed by the employer and the union supersedes the LWO, the employer shall be considered to be
exempt from the LWO’s wage and benefits provisions for the time period covered by the effective dates of the
superseding CBA. The employer remains subject to all applicable provisions of the LWO for the time period not
covered by the superseding CBA. If the employer has not complied with the LWO requirements during the time
period not covered by the superseding CBA, the employer shall be required to make retroactive corrections for any
period of non-compliance, which may include making retroactive payments to affected employees for the relevant
periods of non compliance.

w

(i) If the final CBA signed by the employer and the union does not supersede the LWO, the employer shall be required
to comply with all applicable LWO requirements, including the wage and benefits provisions. Compliance shall also
be required retroactively to the date that the employer first became subject to the LWO. If necessary, the employer
shall provide retroactive payments to affected employees for any time period during which the employer did not
comply with the LWO.

* Occupational license - LAAC 10.37.1(f): Exemptions for Employees Requiring Occupational Licenses: If an employer
claims that the LWO does not apply to an employee pursuant to section 10.37.1(f) because an occupational license is required of
the employee 1o perform the work, the employer shall submit to the awarding authority, along with the application for non-
coverage or exemption, a list of the employees required to possess an occupational license, the type of occupational license
required, and a copy of the occupational license itself. An exemption granted under this provision exempts only the employee
who must possess an occupational license to perform work on the City agreement. If an occupational license is not required of
an employee to perform the work, the employee remains covered by the LWO.
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RFQ EXHIBIT C

First Source Hiring Ordinance

Unless approved for an exemption, contractors under contracts primarily for the furnishing of
services to or for the City, the value of which exceeds Twenty-Five Thousand Dollars
($25,000.00) with a term of at least three (3) months, and certain recipients of City Loans or
Grants, shall comply with the provisions of Los Angeles Administrative Code Sections 10.44 et
seq., First Source Hiring Ordinance (FSHO). Bidders/Proposers shall refer to the "First Source
Hiring Ordinance” for further information regarding the requirements of the Ordinance.

All Bidders/Proposers shall complete and upload the First Source Hiring Ordinance Affidavit
(one [1] page) available on the City of Los Angeles' Business Assistance Virtual Network
(BAVN) at www.labavn.org prior to award of a City contract. The First Source Hiring Ordinance
Affidavit shall be valid for a period of twelve months from the date it is first uploaded onto the

City's BAVN.

Bidders/Proposers seeking additional information regarding the requirements of the First Source
Hiring Ordinance may visit the Bureau of Contract Administration's web site at_http://bca.lacity.org.

The Anticipated Job Opportunities Form (FSHO-1) shall only be required if there are anticipated
job opportunities; this document is only required of the award proposer.
INSTRUCTIONS:

a. All proposers: Complete and upload the First Source Hiring Ordinance Affidavit at
www.labavn.org.

b. Awarded proposer: Complete the Anticipated Job Opportunities Form (FSHO-1) ONLY
if there are anticipated job opportunities.

IMPORTANT — RESPONDERS MUST SUBMIT ALL REQUIRED FORMS (COMPLETELY FILLED OUT)

BY RFQ SUBMITTAL DEADLINE.
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